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ARTICLE I
RECOGNITION AND UNION STATUS
This agreement is by and between the undersigned Superintendent of Schools of
Jamesville-DeWitt Central School District, hereinafter termed the ''DISTRICT'' and
Service Employees International Union, Local 200B, of Syra(:use, New York,
hereinafter termed the "UNION", wherein it is mutually agreed as follows:
1.1 Recognition
The District recognizes the Service Employees' International Union, Local200B,
as the 'sole and exclusive representative in negotiations and labor relations, of a
bargaining unit as follows: \
Included: All drivers who have a minimum of one regular daily morning and
afternoon route.
Excluded: All part-time drivers, defined as drivers having less than one regular
daily morning and afternoon route, or whose nonnal work week is
less than 20 paid hours: all substitute drivers; all automotive
mechanics; the Dispatcher; the Transportation. Supervisor; and all
other employees.
1.2 Exclusion Clause
An employee in this unit who works less than a regularly Bcheduled work week
of 20 hours, or a substitute driver, is not entitled to any benefits contained herein
unless expressly stated in this agreement, nor are they enti1tledto an established
run. They will not be pennitted to sign up for the extra wOJrkor field trip lists.
1.3 Representation
The relationship to the bargaining unit of any newly created position(s), having a
community of interest with this bargaining unit, will be disl:ussed with the Union
Representative at the time such position is established. Thleinclusion of any new
position(s) within this bargaining uni~will be by mutual agreement. In the event
no agreement on representation is reached by the parties to this Agreement, either
party may submit the question of representation to PERB for reconciliation. If
the new position is added terms and conditions of employrnent governing the
new position will be a proper subject of negotiations.
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ARTICLE n
UNION SECURITY
2.1 Dues Deductions
The District will deduct from the Employees' pay dues, as designated by the
Union for membership dues, on the basis of individually signed voluntary
deduction authorization cards, using a form agreed to by the District and the
Union.
2.2 Authorization of Dues
Authorization and deduction of dues from Employees' pay shall remain in effect
until and unless revoked during the window period in October of each year. The
agency fee will be deducted from the pay of any Employee who does not
authorize dues deduction or who revokes that authorization.
2.3 Agency Fee
2.3.1 Employees who have completed their probationary period shall, as a condition
of employment, become members of the Union or pay an algency fee acceptable to
the Union as equivalent to the uniform monthly dues and fees required of Union
members.
2.3.2 Indemnity
2.3.2.1 The Union shall create a fully legal and adequate refund procedure for
agency fee payers who object to non representational expenditures, and
shall otherwise deal with the agency fee payers an.d all funds collected in
a lawful and proper manner.
2.3.2.2 The Union agrees to save and hold harmless the Board of Education and
the Superintendent for any and all damages and liabilities including
expenses of litigation, that may accrue by reason of any action, suit, or
proceeding involving or in any way relating to the agency shop fee
deduction provision set forth in this agreement.
2.4 Officers and Stewards
The District recognizes the right of the Union to designate officer:) and stewards from
within the bargaining unit. The Union will normally notify the District within ten (10)
days of the appointment or election of any of its officers or stewards as to the names of
the persons so designated, their office or stewardship, the effectivte date of their service
and the length of their term. The authority of the officers and ste'wards so designated by
the Union shall be as follows:
2.4.1 The investigation and presentation of grievances in accordance with the
provisions of the Agreement.
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Article n (cont' d)
2.4.2 The transmission through established District courier servi~ceof such messages
and/or information which may be authorized by the Union., providing such
messages and/or information are reduced to writing for dis:tribution or posting on
the bulletin board, are of a routine nature and do not involve the refusal to
perform a work assignment.
2.4.3 No officer shall be engaged in Union activities during working hours except that
appropriate stewards and/or officers may, with approval of their immediate
supervisor, investigate and process grievances under this i\greement during
working hours. Such activities shall not mtenere with the normal course of work.
A written record of time spent investigating or processing grievances shall be
submitted with. the time sheet of each steward or officer so involved.
2.4.4 The Union, through its representatives, has the right to visit District transportation
facilities to discuss Union business with the supervisors or members of the Union
with prior notice given to the appropriate administrative official as follows:
Transportation Supervisor or designee
The Union representatives shall at all times confine busineHs to Union business,
and at no time inteITUptservice.
The District will not unreasonably deny meeting space for Union meetings.
2.5 Bargaining Umt Roster
Upon reasonable request submitted by the Union, or at least once each year, the
District will provide to the Union a complete bargaining unit roster including
names of employees, their effective date of employment, civil service classification
and business address.
2.6 Bulletin Board
The District shall furnish bulletin board space for Union al1lnouncements and
meeting notices. Contents of union ~aterials may not be censored provided' that
such communications do not include improper or illegal content. .
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ARTICLE ill
NO STRIKE PLEDGE
The Union hereby affmns a policy that it does not assert the right to strike against the
District nor will it assist in or participate in any such strike by the Employees, nor will it
impose' any obligation on said Employees to conduct, assist or participate in a strike
against the District.
ARTICLE IV
MANAGEMENT RIGHTS
It is recognized that the District retains the sole and exclusive right and authority to
unilaterally manage the business of the District, including, but not limited to, the right
and authority to plan, introduce, direct, and control its operations; to determine the
location, design, size, and number of buildings; to decide the business hours of its
operations; to decide the types of educational service it shall provide within lawful
limitations; to determine the starting and quitting time for employe:es, work schedules,
and number of hours to be worked; to hire, to promote to a better position; to discharge,
demote, discipline, or suspend with or without pay, and to maintain discipline and
efficiency of employees; to determine the number of non-teaching staff; and to
determine the method by which its operations are to be conducted; to determine the
method of evaluation; to determine whether or not to subcontract:; to determine the
number and duties of employees; to discontinue or consolidate programs; to make
reasonable rules and regulations pertaining to employees covered by this Agreement;
and, to take all necessa..ryactions to carry out its mission in emergencies; and to exercise
complete control and direction over its organization and the facilities, methods, means,
and technology of performing its work.
ARTICLE V
NEGOTIATION PROCEDURE
5.1 During the duration of this Agreement, the District agrees to negotiate exclusively
with the Union and in no way will the District negotiate with any other
organization or any individual employee for the purpose of the Agreement.
5.2 It is further understood and agreed t~at any and all tentative agreements reached
between the representative negotiating teams will not becoJlne binding on either
party until ratified by the District and Employees of the Jamesville-De Witt Central
School District who hold membership in the Union.
5.3 The District agrees that it will provide the Union with ample:copies of the
ten tati ve budget.
5.4 The tenn "Collective Bargaining Negotiations" shall include wages, hQurs, and
other conditions of employment. .
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Article V (cont' d)
5.5 If any provisions of this Agreement or any application of this Agreement should
be found contrary to law, then such provision or application will be deemed
invalid except to the extent pennitted by law, but all other provisions and
applications will continue in full force and effect.
5.6 The District will provide printed copies of the Agreement to each Employee
covered herein.
5.7 Reopening of Negotiations During Term
If during the term of this Agreement, any condition of empJoyment not
specifically covered by the Agreement should arise, the Union may call for a
meeting to resolve the issue or issues. The District will meet with the Union under
these circumstances. Negotiations will be limited to the issue(s) which arise; this
provision shall not be construed as an obligation to reopen the Agreement.
5.8 Further Benefits
No part of this Agreement shall be construed as to preclude the School District
from giving any further benefits to its employees.
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199R-99 l!l2.2-2000 2000- 2001
A.M./P.M. RUNS (per hr) $17.93 $18.54 $19.17NOON RUNS (per 1.5 hr run) $23.16 $23.95 $24.76
LAlli AFTERNOON RUNS (per hr) $16.35 $16.91 $17.48FIELD TRIPS (per hr) $14.41 $14.90 $15.41INSERVICE & RIDE 10 LEARN ROUTE $12.76 $13.19 $13.64
ARTICLE VI
HOURS OF WORK AND COMPENSA TI(ON
6.1 Wage!'; and other compen!';ation
Salarie!'; - Regular, noon, late afternoon, and field trip rates will be increased 3.4%
each year, 1998-99 through 2000-2001.
COMPENSATION 1998-2001
Sala1}' Rate for New Hire!'; (7/1/98 and thereafter):
$15.00/hour after time of hire
$16.50/hour at 1 year anniversary
Regular driver rate at 18 month anniversary
6.2 Pay Periods.
Drivers will be paid on essentially a biweekly basis.
6.3 Safety Awarn
6.3.1 $1.00 for each am. run and each p.rn. run, not to exceed $250.00 per driver per
school year.
6.3.2 A "run" shall be understood to mean any time students ar,e transported from one
location to another location. [regularly scheduled a.m. or p.m.]
6.3.3 The amount earned under this clause'shall be subject to a deduction, not to
exceed the maximum (dollar amount), for each "chargeable" accident incU1Tedby
a driver while operating a school vehicle. The deduction s.hall constitute the cost
of repairs to the school district. A "chargeable" accident s;hall be determined at
the discretion of the Transportation Superyisor. At no cost to the .District, the
Union may appeal the Supervisor's decision to the National Safety Council. The
Council's decision will be final.
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Article VI (cont'd)
6.4 Longevities
After 5 years - $100.00
After 10 years - $150.00
After 15 years - $200.00
Mter 20 years - $250.00
After 25 years - $300.00
After 30 years - $350.00
Longevities will be paid in a lump sum in February of each year. The lump sum will be
included as part of a regular paycheck. The "year" for purposes of crediting a new or
additional longevity will begin on February 1 of each year. .
6.5 Overtime Pay
Overtime will be paid for work authorized in advance. For all hours above forty
(40) in any work week, one and one-half (1.5) times the regular hourly rate will be
paid. In addition, any work perfonned on a Sunday or a h.oliday observed by the
District will be compensated at the rate of 1.5 times the driver's regular rate.
Hours must actually be worked to count for overtime compensation. Time paid
but not worked (personal leave, sick leave, jury duty, and any other paid time off)
shall be excluded from the 40 hours.
6.6 Wheelchair Tr~n~port
Regular rate + 25 cents per hour for the regular driver of each a.m., p.m., or noon
route, and each extra trip on which there is a passenger or passenger who uses a
wheelchair.
6.7 Menic:il RX:im~ ann nnlf :inn Alcohol Te~tiOf
The District will pay for drivers' required medical examinations when perfonned
by a school physician, but no wages will be paid for time spent at the
examinations.
The District will pay a driver at his/her regular a.m.lp.m. rate for up to one hour if
mandated drug and/or alcohol testing requires time beyond! the driver's nonnal
work day. The driver will be paid at the non-driver rate for all time above the fIrst
hour (15 minute minimum).
6.8 R~tah1i~hed StRndard~ for the Work nay and Work Week
6.8.1 The ha~ic naily a~~ignment for each regular driver shall be defined as ~ving or
available for work four (4) hours per day. The.four (4) hours is the total for a two
(2) hour a.m. and two (2) hour p.m. run, including pre-trip :inspections and other
duties related to those runs, for example, clean-up and refueling.
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Article VI (cont'd)
The District reserves the right to establish up to four (4) runs that may vary from
the nonnal two-hour standard. These runs may not vary from more than one hour
50 minutes to 2 hours 10 minutes. If a run is designated aBone of the four (4)
'varied' runs, and either the a.m. or p.m. route is scheduled for less than 1 hour 50
minutes, the driver will be paid for 1 hour 50 minutes. These runs will be driven
by regular drivers if available. All runs not designated as 'varied' shall be paid a
minimum of two (2) hours per run. The Director of Transportation must designate
a run as'varied' no later than the last Friday in September of each school year.
6.8.2 Noon nln. Each noon run shall be defined and paid as one and one-half hours
in length including related duties.
6.8.3 I ~ate afternoon nln. Each late afternoon run shall be defined and paid as one
hour in length including related duties.
6.8.4 If an a.mJp.m., noon, or late afternoon run exceeds the actual length set out in this
section by eight (8) minutes or more, when validated by ejther the Transportation
Supervisor or the Dispatcher, the driver will be paid for the excess time to the
nearest quarter hour at the applicable hourly rate (8 minutes or more =one
quarter hour). If such a run exceeds its standard length fOJrfive (5) consecutive
days or more, the Transportation Supervisor will meet with the Union and they
will review the extra length. [so as to end the need for daily validation if the
route is really longer than 2 hours]
6.8.5 Work Week. The standard work week is five a.m.lp.m. runs (20 hours per week).
6.8.6 Extra trip~ shall be defined as any trip which is not a regular a.m., p.m., noon, or
late afternoon run; that is, sports trips, field trips, and all other trips that are made
by request. Extra trips will be at least two (2) clock hours in total duration. Extra
trips will be paid only if actually driven, according to their actual length to the
nearest quarter hour (8 minutes or more =one quarter hour). If driven and paid,
these runs will count towards overtime. .
1. Adding Names and Dropping Names from the Master Trip List - There
shall be one "extra trip" list. The list will be subdivided into the three
categories for coordinated assignment to drivers, as follows:
a. Drivers may add their names to any category of the extra trip list three
times a year, just before the beginning of each sports season:
. .
L Fall season - September 1 or the fIrStwork day of the school year;
ll. Winter season - Onor about November15;
ill. Spring season - On or about March 1.
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Article VI (cont'd)
b. A master questionnaire shall be circulated once for each sports season.
Each regular bus driver may place himself or herself on the extra trip list by
filling in the days and times he/she will be available: during the coming
sports season.
c. Mter all regular drivers have had the opportunity to sign up for the master
list, it will be organized by their seniority as regular drivers and posted on
the bulletin board in the drivers' lounge.
d. Each driver's name will be placed on the list only for the category or
categories' of extra trips for which he/she has signed up as being available.
e. No driver may add hislher name to the extra trip list or to any category
within that list, after sign-up is completed, until the following sports
season. However, anyone of the three lists may bt~reopened during any
sports season if the Transportation Supervisor determines that too few
names remain on it, or by mutual agreement between the Transportation
Supervisor and the Union.
f. Drivers may remove themselves from any category of the extra trip list at
any time, but if a driver has agreed to drive an extra trip, he/she must drive
that trip before the removal of hislher name can go :into effect, except in an
emergency. Once a driver removes his/her name from the list, he/she may
not rein~tate himself or herself until the following sports season.
2. Posting of Extra Trips. All trips for each week (Monday-Sunday) are posted
on Thursday of the preceding week. Drivers shall have until the end of their
work day the previous day (Wednesday) to report any scheduling conflicts
for the upcoming week. Reporting a co~flict before the week's assignments
are posted shall not count as a refusal of a driving assignment.
3. Refusals of Extra Trips. If a driver refuses assignments, that driver's name
will be removed from that list according to the following schedule:
L First refusal - Offthe list5 workingdays
ii. Second refusal - Off the list 15working days.
ill. Third refusal - Off the list 30 working daYH
iv. Fourth refusal - Off the list until the next sports season
4. Assignment of Extra Trips. Extra trips shall be assigIlled by seniority,
modified as follows: .
a. The District will keep to a minimum the reassigning of regular dtjvers to
extras trips which conflict with their regular a.m., p.m., noon, or 4:15 p.m. runs.
In case of need, no more than three (3) regular drivers DUlYleave their regular
runs to drive extra trips on any single day. The driver or drivers will be
offered the trip(s) in the regular rotation from the applic:able
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list(s). The driver shall report at the regular reporting time for the extra trip
instead of that for his/her regular run.
b. Activities which require a wheelchair bus shall be dlriven only by drivers
with the wheelchair qualification. Qualifying classes will be offered no less
frequently than once each year.
c. Conflicts between Lists.. If a driver reaches the top of two lists, or all three
lists at the same time, the District will be responsible: for awarding the driver
only one extra trip in any work day.
d. Overtime (more than 40 hours in any week) must be:avoided. Therefore,
except in an emergency, if the assignment of any ex.tra trip would cause a
driver to work more than 40 hours, that trip will be assigned to the next
driver on the list. The driver who was skipped to avoid overtime will be
awarded the next extra trip for which s/he is available in the following
week or pay period.
e. Once a driver accepts an extra trip, he/she must drive that trip except in an
emergency.
5. Late notices of trips. When it is not possible for the District to post a trip on
the regular weekly list, drivers on the appropriate list will be canvassed in
person or by telephone. The driver must accept or reject such a trip when
asked. Rejection of a late notice trip shall not count as a refusal leading to the
driver's removal from the list
6.8.65 Substitute Lists for Noon Runs and Late Aftern"oon (4:15) Runs
The "Extra Trip" procedure shall not apply to noon and 4:15 runs except as
specified in this section or the "Extra Trip" section.
The District will maintain two lists of regular drivers who ,vish to be called as
substitutes. One list shall be for noon runs, and the other lJistshall be for late
afternoon (4:15) runs.
Any regular driver who is normally free from other work for the District at noon
or late in the afternoon may sign up to substitute on these Jruns. A master sign-
up sheet for each list shall be circulated twice a year, at the beginning of the
school year, and at the beginning of the s~ond semester. JEither.master list may
be reopened if the Transportation Supervisor determines that too few names
remain on it, or by mutual agreement between the Transportation Supervisor and
the Union.
If a driver who is next in rotation refuses a trip, the next drjver in line will be
offered the trip, and so on until the trip is assigned or the list has been exhausted.
The rotation will remain the same; i.e. the District has no obligation to offer a trip
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Article VI (cont'd)
out of rotation to the driver who refused. There shall be no penalty of removal
from the list for refusing an offered trip.
6.8.7 Work ye~r - Each regular driver's work year shall consis,t of all normal student
attendance days plus mandatory inservice training days plus paid holidays.
R~orting pay ~nd emet:gency c)o~ing after ~choo) open~. - When an emergency
closing is declared, a driver who actually reports to work and performs bus
driving duties shall receive a minimum of two (2) hours compensation at the
.a.m.lp.m. rate. No .driver will be paid for coming to work but performing no
duties; except that if the District requests a driver to come to or remain at work,
slbe will be paid for (2) hours or actual time worked, whichever is longer.
6.8.9 Snmmer Pro.gp:lm~- A separate schedule will be set up for special summer
programs. Openings on this schedule will be filled on a se:niority basis.
However, less senior drivers already involved in the SUInnLerschedule will be
allowed to continue to do so.
6.8.8
6.9 Meeting~ ~nd Tn~ervice Tr~ining. Riding to T,earn Ronte~
6.9.1 Meetings and inservice training sessions will be considere:d mandatory for the
purposes of this article unless specifically designated as non-mandatory by the
District administration.
6.9.2 Mandatory meetings and inservice training sessions will be paid at the regular
a.m.lp.m. hourly rate. Non-mandatory meetings "andtraining sessions will be paid
at $5.00 per hour less than the regular a.m.lp.m. rate." /
6.9.3 The annual meeting on the first day of each school year is a mandatory meeting,
and shall be a regular four-hour work day. Pay shall be the regular a.m.lp.m.
. hourly rate.
6.9.3.1 An drivers who return from an absence lasting longer than thirty (30) calendar
days after the fIrst day of any school year will be required to attend an .
equivalent safety meeting before resuming work.
. 6.9.3.2 Drivers may, if they choose, drive a dry run of their assigned routes after the
mandatory annual meeting. If the meeting plus the dry run add up to a total of
more than four (4) hours and eight minutes, and the extra time is validated by
either the Transportation Supervisor or th~ Dispatcher, the District will pay for
the extra time in quarter-hour blocks (eight minutes or more =one quarter hour).
6.9.4 Dry runs taken at times other than the annual meeting day shall be paid at the
inservice training rate, $5.00 per hour less than the regular a.mJp.m. nite.
6.9.5 The ride to learn route rate shall be the inservice training rate, $5.00 per hour less
than the regular a.mJp.m. rate.
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6.10 Tn~nrance
6.10.1 Health Tn~nrance
6.10.1.1 The employer agrees to offer a basic Health Insurance program to all
eligible employees.
6.10.1.2 The plan shall be Blue Cross-Blue Shield Regicmwide I, Select Blue
SurgicallMedical, or equivalent.
6.10.1.3 The empioyer agrees that drivers hired before February 15, 1996 will
continue at the CUITentparticipation levels, for the duration of this
agreement, which are:
Individual Coverage
Family Coverage
- 90%/10%
- 90%/10%
Drivers hired on or after February 15, 1996, wil]lparticipate at the
following levels:
Individual Coverage
F~y Coverage
- 85%/15%
- 85%/15%
6.10.1.4 The..employee shall be responsible, through payroll deduction, for the
additional premium due as per rates established by the Cooperative
Health Insurance Fund of C.N.Y. , as stipulated in c. above.
6.10.1.5 For those employees electing to participate in an H.M.D. Health
Insurance Plan, it is understood that the School :District dollar level of
participation shall be identical to the dollar amount contributed on
behalf of employees enrolled in the Blue Cross/Blue Shield Plan when
in such event that H.M.D. premiums exceed .the premium paid to the
Blues.
6.10.2 Dent:) 1 Tn~nr;lnce
6.10.2.1 The employer agrees to offer a Dental Plan to eroployees and their
dependents.
6.10.2.2 The plan shall be the Blue Cros~/Blue Shield Prime Blue Dental Plan,
or equivalent.
6.10.2.3 For the duration of this agreement, the employer agrees to cpntinue
at the current participation levels, which are:
Individual Coverage
Family Coverage
- 90%/10%
- 65%/35%
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6.10.2.4 The employee shall be responsible, through payroll deduction, for the
additional premium due the dental insurance provider, as stipulated in
c. above.
6.10.3 1)i~3hi1ity In~nr3nce (Income Protection)
6.10.3.1 The employer agrees to provide an Income Protection Policy to cover
totally disabled employees.
6.10.3.2 Coverage will provide 60% of basic income after 90 calendar days
and exhaustion of accrued sick leave, at no cos:t to the employee.
ARTICLE VB
HOLIDA YS
HoHd3Y~ - There shall be eleven (11) paid holidays each year, as follows:
The following ten (10) holidays shan be observed each year:
Labor Day
Columbus Day
Veterans' Day
T_hanksgiving (2 days)
Christmas Day
New Year's Day
Martin Luther King Day
Good Friday
Memorial Day
When only one of the two Jewish holidays results in a school holiday, there
shall be eleven (11) paid holidays: the ten listed plus this holiday.
When neither of the two Jewish holidays results in a school holiday, there shall
be eleven (11) paid holidays: the ten listed plus one (1) floating holiday. The
parties may schedule the floating holiday on a specific day at the spring meeting.
Otherwise, it may be taken at a time.mutually agreed betv~een each driver and
the Transportation Supervisor.
Except for the Jewish holidays and Veterans' Day, holida.ys which fall on a
Saturday shall be observed on the preceding Friday, and holidays which fallon a
Sunday shall be observed on the following Monday.
Either party may request a meeting no later than May 31 of any year to discuss
the holiday schedule for the following year.
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ARTICLE VIII
LEA VES
8.1.1 Annual leave
8.1.1.1 An employee, while on the payroll, will earn one (1) day per month for
personal illness; unused days are cumulative to the total in §8.1.2
below.
8.1.1.2 An employee, while on the payroll, will earn five (5) days per year for
family illness; unused days are cumulative to the total in §8.1.2 below.
8.1.1.3 The total of annual leave above is 15 days per year.
8.1.2 Annual sick and family illness leave shall accumulate to a maximum of 240 days.
An accounting of accumulated sick leave will be given to each driver during
each September.
8.1.3 Sick leave may be used in whole or half day increments. "Whole day" and
"half day" shall be understood as the driver's nonnal work day at the time sick
leave is used.
8.1.4
8.1.5
Procedure. A driver must call in sick as soon as he/she is aware of the need to be
absent, but in .~ny event no later than the time the Transportation Office opens
(6:30 a.m. in 1998-99) for an a.m. run; and no later than one hour before the
driver's nonnal reporting time for runs later in any day. The District shall
designate an individual to be contacted when a driver must call in sick. A copy
of that individual's name and the call-in procedure shall be posted on the
bulletin board.
Phy~ician'~ ~tatement - In the event that after three (3) consecutive days or five
(5) days in any month of absence due to the employee.'s own reported illness,
there is a question regarding that illness, the District may Jrequireverification of
the illness by a physician. (Absences due to illness in the employee's family
[§8.1.1.2 of this Article] shall not trigger this provision.) The District may also
require verification by a physician before permitting an eJDployee tQreturn to
work following an illness or an accident, including on-the-job injuries. The
section shall also apply to absences pursuant to the Family and Medical Leave
Act if the employee was eligible for such leave. The DistJ.ict reserves the right to
require the employee to visit a school physician for any such verification.
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8.2 Per!'; on a 1 R u~ine~!'; T.eave
8.2.1 Each regular driver shall earn two (2) personal days per stchool year. Unused
personal days shall be converted to sick days and accumulate to accrued sick
leave up to the maximum of 240 days.
8.2.2 Although no reason need be given for the use of these days, it is understood that
personal days are to be used for the conduct of personal business which cannot
be transacted outside the driver's nonnal working hours. The driver shall
request use of a personal day at least 48 hours in advance. When requests for
personal leave would, if approved, prohibit the District from maintaining
minimum staffmg requirements, such requests will be considered in the order
they are received by the Transportation Supervisor.
8.2.3 If an unexpected emergency occurs over which the driver has no control, the
driver may utilize one (1) personal day by calling in as soon as the need is
.known. The driver will be required to complete a personal leave request form as
soon as possible, and may be required to provide appropJiate documentation of
the emergency at the discretion of the Transportation Supervisor.
8.2.4 "Whole day" and "half day" shall be understood as being the driver's nonnal
work day at the time personal leave is used.
8.2.5 Personal days.may not be used to extend a holiday or vaeation period.
8.3 Tut}'Duty
8.3.1 A driver required to serve on jury duty on a regular work day shall receive, for
each day served, hislher regular pay. No deduction from accumulated paid leave
time shall be made for such service.
8.3.2 The driver shall not be required to refund mileage, meal, o:rlodging expense
payments to the District.
8.3.3 On any day the ~ver is on call for jury duty, slbe will report to work until and
unless needed for such duty. .
.
8.4 {Jnpaid T-,eave!';of Ah~ence' F M IJ A
8.4.1 An unpaid leave of absence may be grant~d at the discretion of the Board of
Education.
8.4.2 An employee must apply for an unpaid leave as soon as s/he knows of the need
for it, but no less than 30 or more calendar days before th(~commencement of the
requested leave, except for a need which cannot be anticipated.
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Article VllI (cont' d)
8.4.3 The District reserves the right to verify with the employee:'s physician, and/or the
District's physician, the need for a leave. The District may request status reports
at any time during the leave, in accordance with the sick ]eave provisions of this
Agreement.
8.4.4 Seniority will not be accrued during any period when an ,employee is in unpaid
status for any reason, including unpaid leaves of absence:. the unpaid portion of
a F.M.L.A. leave, layoff, or disciplinary suspension. Seniority earned before the
leave of absence will be restored to the employee upon his/her return to work.
8.4.5 F3ml1y ann Menic31 T .e3ve Act of 1991 - For those drivers who meet the
eligibility requirement (at least 1,250 hours worked in the 12 months immediately
prior to the request to use F.M.L.A.) and whose need for F.M.L.A. leave is
verified, leave for F.M.L.A. will be granted for up to the 12 weeks per year
guaranteed by the statute.
8.4.5.1
8.4.5.2
8.4.5.3
Eligible employees wishing to take F.M.L.A. leave must make
application for such leave, in advance (30 days where possible, or as
soon thereafter as the employee becomes aware of the need for such
leave), on a form available from the Jamesville-])eWitt Central School
District office.
An employee granted F.M.L.A. leave will continue to be covered
unde.r Jamesville-DeWitt Central School District's group health plan
and dental insurance plans, under the same conditions as coverage
would have been provided if the employee had been continuously
employed during the leave period. The employee will be responsible
for paying their portion of the applicable premium rate(s).
When an employee requests F.M.L.A. leave, the District will flfSt
determine whether he/she is eligible under CJ{1of this section. Then the
District will look back to the preceding July 1; albsences, if any, of four
(4) or more consecutive days for personal illness (paid or unpaid) and
any previous F.M.L.A.leave occuning from July 1 to the effective
date of the CDITentF.M.L.A.leave will be subtracted from the twelve-
week entitlement. The employee will then be granted the remainder of
the twelve weeks for the requested leave. If the requested leave is for
the employee's own serious health condition, paid sick leave shall run
concurrently with the F.M.L.A. leave. Employees who have other
applicable paid leave credits (i.e~personal and family illness leaves)
may, at the employee's option, apply such paid leave time against their
F.M.L.A. leave and such paid leave shall run concurrently with and be
a part of the F.M.L.A. absence.
8.4.5.4 Except as otherwise provided for herein, F.M.L.A. leave shall be
subject to and governed by the applicable statute.
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Article VllI (cont'd)
8.5 W orker~' ~ompen~ation
8.5.1 All "on-the-job" injuries should be reported within 24 hours to the appropriate
supervisor.
8.5.2 If lost time results from a compensable "on-the-job" injwy, the school district
will compensate the employee at full pay for a maximum of thirty (30) days in
one school year and such days as used will be charge to temployee' s accrued
sick days..
8.5.3 An employee with iess than thirty (30) accrued sick days shall be turned over to
the insurance carrier upon the exhaustion of employee's sick days and placed
on leave without pay by the school district.
8.5.4 An employee absent more than thirty (30) days in anyone school year, or more
than ten (10) consecutive work days, may be discontinued on the employer's
payroll and placed on an injured leave without pay. In this event, the employee
would be compensated in accordance with existing rules and regulations by the
Workers' Compensation Insurance Carrier.
8.5.5 Sick days will be restored to the employee in full at the tU:newhen the canier
reimburses the school district.
8.6 Tn~nr:.nce On~"g :. T.e:.ve One to T.ong Tenn J)i~:.hi~
The parties agree that in the event a bargaining unit employee leaves the payroll
due to long-term disability including disability covered by Workers'
Compensation, the District will provide group insurance eoverage at the same
premium contribution rate as that for active employees for up to one (1) calendar
year. Mter one (1) year of unpaid absence, employees still on leave who wish to
.
remain in the District's insuranceplans will pay 1{)()%of their health and dental
insurance premiums until they return to work, or as long as they are eligible
under COBRA to remain in the District's plans.
8.7 Re~tor:.tion to Work After:. T.e:.ve of Ah~ence
. .
"Theemployee shall be restored to a regular route after an unpaid leave of
absence. The District cannot guarantee restoration to the same route the driver
had before the leave, but if the run the driver had before hislher leave was driven
by a substitute during the regular driver's absence, the regular driver will be
restored to hislher old route. If no regular route exists upon the driver's return,
the driver, if he/she has seniority, may bump the least senior regular driver. If the
driver cannot bump or chooses not to do so, he/she will be placed on ~ prefelTed
eligible list for the next available regular route.
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9.1
9.2
9.3
ARTICLE IX
RETIREMENT
The District offers enrollment in the Employee Retirement System New Career
Retirement Plan, Section 75-i. Membership is mandatory in the New York State
Employees' Retirement System for all full-time employees. Membership in the
New York State Employee Retirement System for any employee working less
than full-time is optional to the employee, subject to mininlum hours
requirements.
Payout of accumu1ated ~ick 1eave at retirement - Forem]ployeeswhohave
worked at Jamesville-DeWitt for a minimum of ten (10) consecutive years, who
are eligible to receive their pension from N.Y.S.E.R.S., and!for whom Jamesville-
DeWitt is their fmal employer, the District agrees to compensate the employee, at
retirement, for unused sick days accrued, utilizing the following formula:
Accrued unused sick days (maximum of 240) less sixty (6.0)days, the remainder
multiplied by $35.00 per day.
Rxamp1e on1y' 240 days accumulated
-
(i0 day~
180 days x $35 = $6,300
Retirement Renefit~
9.3.1 An employee ~tretirement, with a minimum often (10) consecutive years of
service with the Jamesville-DeWitt School District, may continue in the Health
Insurance Program provided that he/she actually and officially retires as per the
requirements established by the New York State Employees' Retirement System.
9.3.2 An employee retiring during the tenn of this AgreementmlaY continue in the
Health Insurance Program at the level he/she had during his/her final year of
employment. .
9.3.3 A surviving spouse may continue coverage in accordance with the provisions of
the COBRA enactment.
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ARTICLE X
HEAL TH AND SAFETY
10.1 Report Oefect~ - Drivers shall immediately,or at the end of their runs, report all
.defects in District-owned vehicles. The District shall not ask or require any
driver to use equipment that has been reported in writing by any driver as being
in an unsafe operating condition, unless such equipment has been inspected by
the appropriate supervisor and the defect repaired or declared in writing not to
exist by said supervisor.
R~port Tnjntie~ on the Toh - Anydriverwhois injuredon thejob willbe
relieved of duty to seek medical attention before continuing work if so
requested or if deemed advisable by the appropriate supervisor. An accident
report must be filed by the employee or the immediate supervisor as soon as
practicable after the occurrence of any accident.
10.2
10.3 ~ontac,t Per~on for Prohlem~ w1th Eqnipment - The Distdct shall designate a
contact person to notify in case of mechanical or equipment problems occurring
during any trip or run, including those being driven when the Transportation
Office is closed.
ARTICLE XI
JOB DUTIES AND CLASSIFICATION
A statement of duties and responsibilities for bus drivers covered by this
Agreement (consistent with New York State Civil Service) shall be provided to
said drivers upon request from the Director of Transportation.
11.2 Drivers shall agree to observe the duties and responsibilities as identified prior
to accepting appointment to a given position.
11.1
11.3 Each driver shall have the right to discuss the duties and responsibilities of the
position with the immediate supervisor and make suggestions concerning
proposed changes.
11.4 Each driver shall receive a written performance appraisal at least once a year. A
new driver shall receive a written performance appraisal at the end of the
probationary period.
11.5 Prohation - The probationary period shall be not less than 8 weeks nor more
than 52 weeks. Upon completion of 26 weeks of service, a probationary
employee shall receive an evaluation. The result of such an evaluation shall be
either:
a) The employee shall receive a permanent appointment or be terminated,
ending herlhis probation;
or,
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Article XI (cont'd)
b) The employee shall have hislher probation continued with specific
written areas of improvement identified in order to be eligible for
permanent appointment at the end of herlhis probationary period.
11.6 Per~onnel file - No complaint, disciplinary letter or memorandum, or supervisory
or evaluation report will be placed in an employee's file 'without the employee's
knowledge. The employee shall be permitted to attach a statement of
explanation within five (5) working days, and shall be given a copy of . .
documents so flied. An employee's initials on any such document shall
,represent only that. slbe has seen the document, and shalJlnot be construed to
mean acceptance or agreement without he contents thereof. Items placed in any
employee's personnel fue become District records. As SUtch,they are kept
permanently throughout the individual's employment at Jamesville-DeWitt.
However, if an employee wishes to remove a counseling l'etter, slbe shall file a
written request with the District Records Officer. The request must specifically
list all items the employee wishes removed from hislber file. If the incident or
incidents that were the subject of the counseling letter(s) have not recurred, and
the counseling letter(s) are three (3) years or more old, the District agrees to
remove the letter(s) from the employee's personnel file.
ARTICLE XII
SENIORITY
12.1 When the employee is permanently appointed, seniority shall begin to accrue,
and shall be retroactive to hislber date of hire. Seniority shall be calculated as
continuous employment with the District since the most recent date of hire.
12.2 TIED SENIORITY will be resolved by the following factors, in the order listed:
12.2.1 Date of appointment by the Board of Education.
12.2.2 Order of appointment by the Board, if appointments are Dlade at the same
meeting.
12.2.3 The last 4 digits of the employee's Social Security numbers, with the higher of
the two being chosen.
12.3 Seniority shall be FROZEN during the following events:
12.3.1 Any unpaid leave of absence of one month (20 work days) or lo'nger.
12.3.2 Any layoff.
12.3.3 When the employee returns to work, hislber seniority is restored, but no seniority
shall be earned during the time off the job.
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Article XII (cont' d)
12.4 Seniority shall be BROKEN by any of the following events:
12.4.1 Resignation.
12.4.2 Retirement
12.4.3 Tennination
.. .
- -
.,
. . ' ,. . ~ .
-.
_.
-. .. .
12.4.4 Abandonment of Position.
12.4.5 Failure to return from a leave of absence.
12.4.6 Layoff, with no recall during the time periods set out in §12.8.2
12.5 Transfers
.Transfers shall be made on the basis of drivers' qualifications. When more than
one applicant is deemed qualified by the District, then seniority shall prevail.
12.6 Layoff
12.6.1 In all cases of layoffs, seniority shall govern, with due consideration for the
ability of remaining employees to perfonn the particular job.
To the extent that there is no conflict with law or Civil Service regulation, layoff
procedures are established as follows. In the event of a layoff, the District shall
notify the Union of its best estimate of the nwnber of employees affected. The
employee to be laid off shall receive a minimum two week notice or its
equivalent in pay above and beyond all other payments d1lle. The employee
with the least overall seniority shall be the fIrst to be laid off.
12.7 Recall from Layoff
12.6.2
12.7.1 Employees shall be recalled from layoff in reverse order of layoff.
12.7.2 Veterans of the United States Anned Forces and active volunteer fIrefighters
shall be eligible for recall for the statutory period of prefeIT'edeligibility. All
other employees shall be eligible for recall for two (2) years from the date of the
layoff. The District agrees to send recall notices to each eJmployee's last address
on record; it is the employee's responsibility to make sure that address is COITect.
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13.1
ARTICLExm
JOB POSTINGS
Annnal Rid~
. At least two (2) weeks prior to the beginning of the school year, all bus drivers
shall have their previously existing runs reconfmned. T",o (2) weeks after the
beginning of the school year, the District will open bidding for all open runs or
new runs. Those drivers wishing to bid on new or open luns must place their
name on a bid sheet. Bidding will be awarded by seniority. Those drivers who
placed their name on the bid sheet, but did not secure a bid for a new or open
position shall be allowed to bed for runs vacated by drivers who did secure such
a bid. Such positions shall be awarded no later than 5 working days after
bidding is opened.
13.2 Ridding During the Year
Employees covered by this Agreement will have ample opportunity to bid on job
openings or new jobs whenever they occur.
13.3 Such job postings shall be made for at least five (5) worldng days prior to
selection of an employee to fill such job (or jobs) on a permanent basis.
13.4
13.5
13.6
Whenever more than one application for a job opening exists, preference shall be
given to the applicant with the greatest seniority providing the qualifications of
the applicants.as determined by the District, are substantially equal. .
Qualifications in this section means ability and physical fitness. This section in
no way limits management's right to consider an applicant for a position who is
currently not an employee of the school district. .
When necessary, the Transportation Director will fill the r1llnon a temporary basis
immediately, but then post the position for five (5) work d.ays before ftIling
pennanently. No run will be left vacant for more than two (2) weeks without
being filled by a permanently assigned driver, except if the run becomes open
after the fITstMonday in May. If a run becomes open afu~rthe fITstMonday in
May, it will be filled on a temporary basis and then permanently filled during the
September bidding process. .
Noon and Late Afternoon Rnn~
Any new noon or late runs will be placed up for bid and v~illbe assigned based
on seniority. Existing noon or late run drivers are eligible: to bid on such new
runs. Drivers may not drive both a noon run and a late run unless they were
already doing so before the initiation of this contract.
13.7 If a driver is awarded a noon or late run, and then rejects said run, the driver
. will then be placed on the bottom of the seniority least fOK"bidding purposes
(noon and late run) for the balance of the school year.
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ARTICLE XIV
WORK RULES
The following rules are being listed to serve as a guide for all employees' conduct. It
shall be expressly understood that any violation can result in a disciplinary proceeding.
14.1 Leaving one's place of work without permission from the appropriate
supervisor.
14.2 Absence from an assigned duty without giving sufficient notice thereof to the
appropriate supervisor.
14.3 'Habitual lateness or absence without any reasonable cause.
14.4 Doing personal work during regular employment hours.
14.5 Willful disregard of safety rules and regulations.
14.6 Intetfering with the work petformance of other employees.
14.7 Failure to meet reasonable work standards.
14.8 Intimidation or threatening of other employees.
14.9 Failure to carry out reasonable orders, or insubordination.
14.10 Misrepresentation of facts in obtaining employment.
ARTICLE XV
DISCIPLINE AND DISCHARGE
15.1
.The District and the Union agree that it is desirable for every employee to be
given the opportunity to correct his or her work petform,ance or behavior before
formal disciplinary action is taken. The Transportation Supervisor will make
every effort, through the formal evaluation procedure (Article XI §11.4), and
informal counseling, to encourage e~ployees to petform 'well. Nothing in this
agreement will limit the District's authority to write coun.seling and corrective
letters and to place them in any employee's personnel file. The employee has the
right to attach a response to any such letter, in accordanc,e with Article XI §11.6
~.
,
.15.2 Except for conduct which is so clearly inappropriate thalt a warning is not
necessary, the District agrees that all employees who have Section 75 protection
will be given an oral warning from the Transportation Supervisor before formal
disciplinary action is taken.
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Article XV (cont' d)
15.3 Disciplinary action shall be in accordance with Section 75 of the Civil Service
Law for all employees who have completed their probationary periods in accord
with Article XI §11.5.
15.4 Disciplinary action shall not be subject to the grievance procedure.
15.5 When the District seeks a written warning or a fine as the penalty, the parties
agree to an expedited procedure, as follows:
15.5.1 The District and the employee shall have a meeting, at which the employee may
agree to accept the penalty, or the parties may negotiate a resolution without a
hearing.
15.5.2 If a hearing is needed, the parties agree that there shall bc~no more than one day
of hearing. The hearing officer shall have the authority to assist the parties in
reaching a settlement.
ARTICLE XVI
GRIEVANCE PROCEDURE
16.1 Pnrpo~e It is the purpose of this procedure to encourage the equitable
resolution of alleged violations of this agreement.
16.2 Definition~
16.2.1 "Grievance" is a claim by an employee or group of empJloyees in this bargaining
unit that there has been a violation of one or more provisions of this agreement,
except discipline and discharge, which shall be appealed pursuant to Article XV,
"Discipline and Discharge".
16.2.2 "Snpervi~or" shall mean the employee's immediate supervisor.
16.2.3 "Grievant" shall mean the employee filing a grievance.
16.2.4 "TInion" shall mean S.E.I.U., Local'200-B, or any of its officers from the
bargaining unit.
16.2.5 '''Day'' shall mean any day when the District Office is open for business.
16.3 Procennre
16.3.1 Grievances must be ftIed within the time limits set out for each step of.the
grievance procedure, or the grievance will be.barred or deemed discontinued. If
the District fails to respond within the time limit for any step, the Union shall
have the right to appeal to the next step.
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16.3.2 Time limits may be extended only by mutual written cons:ent of the parties.
All written grievances shall include the name and position of the grievant, the
provision of the agreement alleged to have been violated.; the time when and the
"place where the alleged event or condition giving rise to the grievance occurred;
the identity, if known, of the individual alleged to be responsible fo~ causing the
event or condition giving rise to the grievance, and the redress sought by the
grievant.
16.3.4 Except for the oralstep (Step 1), all appeals and responses shall be in writing.
Each appeal and each response will be transmitted to the grievant, the Union
and the Superintendent.
16.3.3
16.4 Time Tjmit~
16.4.1 Grievances must be fued at the oral step (Step 1) no later than ten (10) days after
the grievant knew or should have known of the event or condition giving rise to
the grievance.
16.4.2 Appeals to Step 2 must be made no later than five (5) days after the attempt to
resolve"the grievance at Step 1. The Transportation Supervisor must respond
within five (5) days after he/she receives the appeal. If the parties have a
meeting, the Transportation supervisor must respond within five (5) days after
the date of tha.t meeting.
.
Appeals to Step 3 must be made no later than five (5) days after the attempt to
resolve the grievance at Step 2. The Superintendent or his/her designee must
respond within five (5) days after he/she receives the appeal. If the parties have
a meeting, the Superintendent or his/her designee must respond within five (5)
days after the date of that meeting.
16.4.3
Appeals to Step 4 must be made no later than ten (10).days after the date on
which Superintendent or hislher designee responds to th~~grievance at Step 3. If
the grievant requests a hearing or the Board of Education decides a hearing is
necessary, the Board shall. schedule the hearing at its next regular meeting. "The
Board must respond in writing within ten (10) days after the date of that
meeting. .
16.4.5 Appeals to Step 5 must be made no later than ten (10) days after the date on
which the Board responds to the grievance at Step 4.
16.4.4
16.5 Step~
16.5.1 St~ 1--0rnl Step The grievant shall present his/her grievance informally to the
immediate supervisor. The parties agree to make every effort to resolve
.grievances at this step. If the grievance is not satisfactorHy resolved at Step 1, or
the supervisor does not render his/her oral decision within the time limit, the
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grievant may file a written grievance.
Step 2--Tran~portation Snpervi~or The grievant shall present hislher written
grievance to the Transportation Supervisor. Either party may request a meeting
to discuss the grievance, which meeting must be held within the time limit for the
District's response. If the grievance is not satisfactorily resolved at Step 2, or the
Transportation Supervisor does not render hislher decision within the time limit,
the grievant may appeal to Step 3.
16.5.2
A grievance alleging a District-wide action may be ftIed dlirectly at Step 3. Time
limits for Step 2 shall apply.
.
Step 1--Snperintendent The grievant shall present hislht~r written grievance to
the Superintendent or hislher designee. Either party may request a meeting to
discuss the grievance, which meeting must be held within the time limit for the
District's response. If the grievance is not satisfactorily resolved at Step 3, or the
Superintendent or hislher designee does not render the decision within the time
limit, the grievant may appeal to Step 4.
16.5.3
Step 4-- Board of Edncation The grievant shall present his/her written grievance
to the Board of Education. Either party may request a hearing, which must be
held at a regularly scheduled Board meeting, or before a committee of the Board
if mutually agreed, within the time limit for the Board's r1esponse. The Board's
decision shall..be binding on the grievant, the Union, and the District.
16.5.5 Step 5--Arhitration
16.5.4
16.5.5.1
16.5.5.2
16.5.5.3
Within ten (10) days after the decision has been made at Step 4, the
grievant may submit the grievance to arbitration by notifying the
Superintendent of Schools to that effect. The notice must include a
brief statement setting forth precisely the issue: being submitted to
arbitration and the specific provision or provisions of the agreement
alleged to have been violated.
Within ten (10) days after the Superintendent receives the written
submission to arbitration,' the Superintendent or hislher designee and
the grievant and/or the Union shall select a mutually acceptable
arbitrator. If the parties are unable to agree on an arbitrator, the parties
will then request a list of arbitrators from the American Arbitration
Association. If the dispute is submitted to the .American Arbitration
Association, the Union shall pay the filing fee.
The arbitrator shall hear the matter promptly and shall issue hislher
decision not later than thirty (30) calendar days from the date the
hearing is closed (after all documents and briefs, if any, have been
submitted). The arbitrator's decision shall be in writing, and shall set
forth fmdings of fact and recommendations on all issues submitted.
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Article XVI (cont' d)
The arbitrator shall have no authority to add to, subtract from, or
modify the agreement or any provision of it, or any memoranda of
agreement which have been added to the agreement. The
recommendations of the arbitrator shall be finalland binding upon the
grievant, the Union, and the District.
16.5.5.4 The cost for the services of the arbitrator, including the arbitrator's
expenses, if any, shall be borne equally by the 'District and the Union.
Each party shall pay for the services of its own advisors and
advocates.
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ARTICLE xvn
DURATION
This agreement shall commence on July 1, 1998 and shall remain in full force and effect
until June 30, 2001. No grievance will result from this agreement until after the date of
signing by the Superintendent of the Jamesville-DeWitt School Dlistrict and the
representative of the General Service Employees Union, SEIU, AJ~-CIO, Local2ooB.
IT IS AGREED BY AND BE1WEEN THE PARTIES THAT ANY PROVISION OF TIllS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMJlf ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PRO'lIDING THE
ADDmONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLAtIvE BODY HAS GIVEN APPROVAl,.
Signatures
For the District: For the Union:
Chief Negotiator Chief Negotiator
Superintendent of Schools President
Team Member
Team Member
Team Member
Team Member
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Side Letter
SEIU Local 20GB & Jamesville-DeWitt Central School District
Re: Erosion of Bargaining UnitIBus Drivers Unit
June 17,1998 .
The District and the Union agree that the District will not separate or parcel
existing transportation runs or purposely create new runs designed to avoid the use of
bargaining unit employees. Specifically, the District will not design runs for a.m. or p.m.
only for the purpose of using substitute drivers and avoiding the hiring of a regular bus
dri ver .
For the District
4f:~~
For the Union
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Side Letter
SEIU Local 2008 & Jamesville-DeWitt Central School District
Re: Insurance Benefits"
August, 1998
The District plans to do a thorough study of all of its insurance plans
during the 1998-99 school year. The study should be completed by April,
1 999. Upon completion of the study the Union agrees to reopen the
contract only on those issues related to the insurance study.
"
,Ar:'7 4', ~/
~l~(Q~~\~~d1~~~ ~~
For the District For the Union
